SNIB's
Smt K. B. Abad Homoeopathic Medical College, Shri R. P. Chordiya Hospital &

Bhamasha Shri V. D. Mehata, Dev-Vijay P.G. Institute of Homoeopathy & Research Centre
Neminagar, Chandwhd

PERFORMANCE APPRAISAL FOR
R.M.O. /f M.O. / ASSIT. PROFESSOR / ASS0. PROFESSOR / PROFESSOR
A GENERAL INFORMATION :
1 Name
2 Date of Birth
3  Address
Phone :
4  Qualification
. 5 Name of Department x
6  Designation
f
7  Date of Appointment a) Inthe Instituti :
b) Inthe present post :
8 Tolal Experience
9  Duration of appraisal
10 Leave record (Availed) ClL :- ML :- EL:-
0D :- DL :- Others :-
11 a) Number of seminar, conference, workshop, ROTP & CME attended. :-
b) Number of articles, papers published. -
c) Number of work as resource person in utlm; institutes -
B l PERFORMANCE OF ENGAGING LECTURES / PRACTICAL :
No. of Lectures | Percentage Points
Sr. Class ect Average
No l.'.'m.:i m MEchutus, | kY target | ofcol.(¢) | TErformance | achieved
' target | engaged | achieved Ditinisi
(1) (2) (3) (4} (5) (B) (7) (8) (9]
Excellent -1.0
01 (100-91)
Good-0.7
(90-71)
02 Average 0.5
{70-51)
Poor-0.2
03 b (50-00)




C PERFORMANCE OF STUDENTS’ ATTENDANCE :

Total points achieved in tables B, C&E D =

* Achievements by students if any, (Gold medals / awards & national / international publication etc.)

Sign of Candidate with date

l Average of Points
sr. | Class/ | subjoc | S9mof | teetures | o Mﬂn.d.:m Porformance :
MNo. | Course | taught "ml m: an Rall =[4]%100 + 'm“ Performance [eriosmames 1 5]
et (5)n(6)
1) | @ (3) (4) (5) (6) (7) (8) (9) (10)
(100-81)
Good-0.7
02 (80-61)
Average
03 05
{60-41)
Poar-0.2
04 (40-00) (W]
D PERFORMANCE OF RESULT
Average % of
s. | sy Subject | AversgeNofresut | stadentssecusing | POTIOrmance Polnts
No. | Course taught inlast2awam. | macksabove 6o in | (Werageel | Performance achieved
b g Col. 4) [Periarmans ¥ 5]
(1) {2) 3) (4) (5) (6) (7) (8)
Excellent
01 1.0
{100-91)
Good-0.7
02 (90-71)
Average
03 g5
(70-51)
Poor0.2
04 ¥ {S0-00)
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ZTER PERFORMANCE

Performance indicator to be assessed

Class Room Plamning and control :

a) Planning of lessons throughout the academic year

b)  Effective communication ol subject matter and clarity of speech

¢} Management of lecture and class contral

d) Involvement of students in leaming process

e} Useol media such as charly, models, transparencies, OHP, VCR, TV.
Or

Planning of clinical teaching / activity

Communication with patients [ students

IPR with patients / students

Management & contral of present siluation

Involvement of students in lcaming process

a)
b)
c)
d)

e)

Evaluation by hmnﬁ;‘aﬁkzr

Good

HAverage

Poor

s Curricular activity

Arranging special lectures, camp of eminent persons

Conducting special training for low profile students

Attitude towards maintaming deanliness & aesthetics
interaction with teachers, physitians other than his own discipline
Preparation and display of imstructional material, chants, models etc

a)

Students’ guidance and counseling :

a) About books and literature

b} About higher education / career planning
) About job opportunities [ entrepreneurstup

d) For preparing interviews [ personality development
e) For independence study technique

i. Assignments [ Evaluations :

a) Giving assignments regular and assessing promptly

b) Maintaining quality and standard of questions / evaluations.
¢} Providing feedback to the students about shortcomings

d) Innovations in paper witing / evaluations

‘} Record keeping of students” profile
Curriculum [ Learning Resources Development :

Interest shown in curriculum development or preparation of syllabi Or
interest shown in development [/ innovation in cincal actity / Hosp.
Preparing question bank Or

Initiation / involvement in preventive E ocial bealth of the area
Motivating students for study / research

Preparing handouts / laboratory manuals / writing books, case
studies efc

Innavalion in methodology [ technology

a)
b)

<)
d)

e)

L Seminars [ Training :

a) Use ol library books, periodicals, journals etc.

b) Attendance in seminars [ conferences wark shops

c] Writing articles in state or national level periodicals
d) Delivering speech in other institutions

¢} Membershap of professional bodies awards and honors

+ e =% i
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Performance indicator to be assessea

7. Eﬂ{l.ﬂ'rhllaf Activities :

«i"’

Evaluation by Repurun&E ﬁp{

| Excellent | Good | Average | m-.:{j -

a) Consultancy any testing in refevance of work ares o arganizing
continuing education programme for revenue generations

b) Organizing seminar conference, workshop / camp

¢)  Ocganizing indystrial visits /| study tours for students o taking inferest in
K35 [/ Blood donation / plantation / medical camips ete.

d) Contributions to maintaining student discipline in general

e) Ability to work as a resource person

v
N

. 3

£ | Administrative functions :

a) Contribution to conduct of sports & cultural pctivities

b) Worked as examination [ academic / admission / clinical activity
In-charge

¢} Maintenance of students or general disciplioe or work as rector /
warden

d)  Work as In-charge for housekeeping / evironmental hiyglene / ceanness
of ciass rooms [ premises / gardens / security.

€] Interest taken in activities related ta canteen, Co-operative stores
etc. or Willingness to take up higher or any responsibility

-~

FINAL ASSESSMIENT :
Paoints
Particulars achibvad

a) | Total points achieved in tables (8, C & D)

(Consider total paints for MO arc 11)
Polints for other No, of tick | Multiplying
performance marks factor
b} | Fxcellent 2.0
c) | Good 1.4
d) | Average 1.0
¢) | Poor 04
f) | Special points given by reporting olficer

(Max.5)

Total points achieved out of 100

In wards

i

N~te : The special points maximum of 5 may be awarded
by reporting officer for the extra ordinary contribution
{mention activitics far which special points ui‘llﬁfu,

100-81  : Excefient 80-71  :Very good
T0-61 : Good 60-51 :Averape
50-35 Below averape 3800 :Poor

Grade :

Sign of Coordinator

sign of Principal with Date
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“*CRITERIA FOR THE SCORE TO BE A UGMENTED

The assessment of the teacher in the given academic year should be done based on his work under

&
s1x headings mentioned 1n the Faculty Evaluation Profornia. The teachers have opportumity 1o score

marks under all headings, but keeping in view the role of teacher in the higher education system the
score should be proportionately divided in all categonies. Henee, the upper capping limat for all ix
paramelers is decided and mentioned m the eriteria piven below.

Engaging Lectures /
Practical:

Divide the percentage of classes by 10 (e.g,
percentage of classes taken are 78 % then the

[__ P:r:mﬂri . b _Insimtﬂuns![.ﬂdm ces/Score calculation E‘j:::g::g
1. Academic Engagement | 30
2 | Paformance of In column no 7, take average of all Courses

score would be 7.8) .
*h MET Trainmg * Any other tramning related to Medscal Fducation
Ationded should be accredited by povt funiversity/SRA

¢ | Cumculum

Enrichmeat:
1) e-content * Any ¢ content except PowerPoint presentations
development which is developed as an educational resource or
literature and published on any platform (e.p.
you (ube, website, LMS, SWAYAM etc.) for the
| benefit of the academic community
u) Innovative ¢ Innovative Pedagogy (eg Blended Leaming,
| Pedagogy Problem based Leaming, Scenaric Hased
learning, Peer teaching ete. or using technologies
like Google Classroom) should be approved by
College Cumiculum Committee or Collepe
Council and should not cross the academic
P framework decided by University or Statulory
Regulastory Authority (SRA).
i) Continuous ¢ The CIA tool should be approved and adapted
college authoritiecs and should fit in
S An—— memwmymmmw
(CIA) Regulatory Authority (SRA).

d | Contnbution towards ¢ A meassurshle crterion to identify slow
advanced lecamers and performers and advanced leamers should be
slow performers developed and adopied by the collepe.
program = ¢ The (eachers contribution in the of

WED[ S, criteda or implementation of program should be
{°0\  centified by the Head of the Institute.

o\

" lnvitation letter and certificate for the same

-
1
Gl
m

signed by competent authority shall be valid
evidence. .




© onfercnces/Panc)
Dm.::h‘um:,

l

Any other Academic

Engzpement ool listed
ghove

Head of the Institute shall certify the relevance
of adadenuc engagement to be counted here at
par with the academic work assgned 1o the
teacher.

Foeus showld be on academic work, not on the
adwinistrative work and other activities

e

Editor of any Journal

2 | Research

a | Research Guidance Seore should be calewlated as follows-

e PhD) - 10 per degree awarded, 05 per thesis
submutted

* PG - 05 per degroe awarded

e Other guidance for UG students for ICMR or
any sponsored project from registered body - 02
per student guided (Completed Projocts),

* For joint supervision of rescarch students, the
“amua shall be 70% of the total score of tne
( e.g. for guide cnd co-guide for one Ph.D. awarded
ﬂwmﬂmﬂhﬁwmmmw

b | Rescarch Projects * Sanction Letter, Project Report and Utihzation

Completed: Certificate (UC) shall be a valid proof.
¢ | Research Projects e Sanction Letter, Fund Received Details and
Onpomg; Progress Reparts shall be valid Proof
* Joint Projects: Principal Investigator and Co-
investigator would get 50% each.

d | Consultancy * Revenue penerated by the stafl to himsell as
well as to the institute by offering expertise/
consultancy outside the institute for any puspose.
(Do mot consider the examination related work
here)

e Iﬂlmhll Property ¢ [PR Publication ar Grant details or certificates

Rights (IPR)
3) | Publications
1) | Books suthored which Non ISSN books to be omitied
are published by: s _All authors will carry equal weightage

b) | Paper Publications: * Two authors: 70% of total value of publication

for each suthor.

¢ More than two authors: 70% of total value of
publication for the First/Principal/Comresponding
author and 30% of total valve of publication for
each of the joint authors.

c) | Member of Editorial ¢ Nomination/Appointment letter/Certificate form

Board / Reviewer / the publisher as per the claim.

e  Non ISSN journals not (o be counted.
k]

Marks shall be counted only once irrespective of
number of memberships.

1 smguiins B\l ity Dvaistion Poodolms o

L]
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Degree and Diploma should be of mininmum 0]
year duration
ﬂnljrmmmlimmmmmduni:ytumbe
considered

Awudsﬂunﬁdbduwuﬂclmﬂmthhe
considered

1 i ) for the same.
Mention of duration of appointment is must in
the letier.

mmmm:mumnr
curmiculum.

10

Appomtment letters with specific mention of
tenure of appointment.




r ~ Maharashtra University of Health Sciences
Faculty Evaluation Proforma
{Methodology for University and Colleg. teachers for calculating Acad mic/Kesearch
Score)
Auguet 20...... to July 20.....
(Teacher should fill this proforma, calculate the score lnmself and produce the evidences
betore the autharity for veritication)
Fart-A
Personal & Academic Information
Name =
Designation
Qualification -
Nameof =
[Cobege
Address :
Fmail ; 7 al
Mobile
Phone () .- '
Phooe (O)
Part-B
PARAMETER SCORE

1) | Academic Engagement

a Performance of Engaging Lectures / 'ractical:

No of
Program No, of Percenta | “Per
g:_ MBS | Subject | Lectures I““"’mﬂu: ge target | form
MS/ete. assigned od achieved | aace

(1) (2) (3) (4) () (6) (7)




S — S

MET Training Attended in last 5 yvears

Basic (Once in Service can be consldered)

Advanced

10

*Any other training related to Medical
Education during assessment  period (give
details)

Curriculum Enrichment:

1) E-content development®

ii) Innovative Pedagogy*

5]

i) Continuous Internal Assessment*

8) Development of Assessment Tool
b) Implementation/Conduction of CTA

“Contribution towards advanced learners and
slow performers

Jregrem i
*Invited Lectures | Resource Person / Paper
Presentation in Seminars / Conferences / Panel
Discussion :

i Internaiional { Abroad)

i Iecntiona (within counry)

w.  Natonal

2.8

iv.  State / University

*Any Other Academic Engagement not listed
abave

2

Research

*Research Guidance: (Caleulate the score as per
given criteria)

Ph. D.

P. G. dissertation

mmmmmwﬁrmﬁmy
sponsored project from registered body.

b)

*Research Projects Completed:

More than 10 lakhs

08

Less than 10 lakhs

£

Non-funded Research / Educational projects

=

c)

*Research Projects Ongoing:

More than 10 lakhs

03

Less than 10 lakhs

Non-funded Research / Educational projects

al

£ AL Secen\F sty Dvsiuation Puaslormiados




) “Consultancy (includes non-monetary benefits)

) | *Intellectusl Property Rights (IPR)

Patents Published 10

Patent Granted 15

Other IPR (Trademarks, Copyrights, Designs etc) 08

3) Publications:

A) | *Books authored which are published by:

International Publishers 10
National Publishers 08
Chapter in Edited Book 05
Editor of Book by International Publisher 08
Editor of Book by National Publisher | e i

B | *Paper Publications:

Publication in Peer Reviewed ISSN JournalsFull | "

Publication in UGC Care List Journals: 10
Publication in Pub-Med / Scopus / WOS: 12

3 *Member of Editorial Board / Reviewer / Editor | Ba J
of any Journal

9 anm”&nmrﬁ[m.mlm:

3) | *Additional Qualification

Ph.DJ/D.Se. 10
PG Degree 07
PG Diploma/Fellowship 05
Online Courses (e.g., MOOCS, SWAYAM, 03
COURSERA ete.)
b) | *Awards (by Registered Bodies)
International 05
04
03




5)

*Co-Cutricular & Extra Curricular

6)

Orgamzed Conference | CME / CDE/ Symposium /
Waorkshop etc. as an Organizing Secretary /
Chairman / Member

Involvement in Mentorship program

Sports Committee (served as Commutiee member /
Coordinator / In charge)

Cultural Committee (served as Commifiee member
[ Coordinator / In charge)

R|IR|EB| &

Involvement in NSS/Extension Activities

03

——

Principal/Dean/Director 05
Head of the Dept il
Member of College level statuary Commitiee 03
Member of College level non statutory commitiee 02
Member of Umiversity or Govt. commitiees 04
Any other admimstrative responsibility L15)

*Refer ta “criteria for the score to be augmented™

Sigaature of Teacher

Signature of Head of Department

rmmmw.m

Signature of Dean / Principal
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I Maharashtra University of Health Sciences

Faculty Evaluation Proforma
(Methodolozy for University and Colleg: 1 cachers for ealculating Acad mic/Kesearch
Score)
Auguet lﬂg-& to July ?UI:‘f

(Teacher -hould fill the profonma, calculate the score Inmself and produce the evidences
_betore the auth.unty for veriicatiun) = = U]

_ I":'I.l'l—:'i
Personal & Academic Infarmation
Name D% A'ﬁtp{lfﬂ M&P R:l?"?d(
Th&ignﬂl‘iﬂﬂ T Pﬁ-ﬂksgn‘f = R
Quaiicaion |~ |BHMS MD(HOm) , PD Schole? |
Name of R LA = 7 :
W | 8wk K-B- Pi'nari Hﬂﬂﬂﬁwﬂmﬁaﬁ coll+ge |
Address 1 chandwel
Gmail arpU—1o<hl @ vedi fgo ail - (o
Wbl || Qteavas226
Phone (R) q1653\0\7 @ i
Phaus (0) (0255¢) 253282
E Part—B
PARAMETER SCORE
1) | Academic Engagement : SD
a Performance of Engaging Lectures / Practical:
Program No.of |, N0 | porcenta | #P
1?:: N ama | Subject i ctes L":;‘: ge target Iu;
| Mstete. assigned = ﬂ;'l achieved | aace
(1) (2) (3) “@ (3) (6) (7
7 Brims
.. | R 8N
i clinic jRores ‘OO \UD \2 e lo
T BHms
I [Repextery . 4o | 4o | looO
v [P [Repetery | 21 ) (Wo¥s)

r

FiComputer Sectianyf sty [ vakaton Proforma. oo
P =

—




- — —_

MET Traiving Attended in last § years

u;lsidﬁ'({}llﬂ' in Service can be considered) 2 2z
L — - — e N |
apced 10 | &
other 1 trallﬂn" related 1o Medical | 3 ol
Education during assessment period  (give
1 d!?fflf ]
* Curriculum Enrichment:
1) B-ofntent development™ 2 g7 2
i1) Innpvative Pedagogy® 2 -
i) Continuous Internal Assessment* o) ST \ '
a)! Development of Assessment Toal I
b) Implementation/Conduction of CIA : "
a * Contribution towards advanced learners and - o r;_]._
| slow performers program pE ozl ool
¢ Invited MEMMJPIW
|} 1hmfﬂnﬂm”‘ud 1
hu_!:mlimli (Abroad) 07
Infernational (within conniry) 05 5}
National 03 4
State /Universty @ |~
I:.';::-H Elaf'l wr A cademl .,‘-.TTT:H-_.TI‘{ i g ;-H:'ta
1 4 11 i ne u
.:-:’ =
2) Research 15
o5 rel Guidance: (Calculate the score as per
FhL.D}
P. G. fissertation 2xs5s | \5
e _'-_4 -_ ance for UG m&ﬁﬂtﬂ fﬂrlﬂhﬂl Oor any
SPONSHTed pmjec-‘. fmmmgjstomd ['.Iﬂd}"
b) | *Research Projects Completed: ]
fore than 10 lakhs ) 08
Less | Al _lﬂ lakhs 04
No Research / Educational projects 02 oL
o |= Prajects Ongoing:
fhan 10 lakhs 03
10 lakhs 02
ded Research / Educational projects 01 Ol
P ALcorguinr SeciinnE poufty £ Prodanmadocs




, [ e *Consultancy (includes non-monetary lum fits) 03
w2 s = L
)| *Intellectual Property mg!m (IP1)
Patents I*;a-llhsh:d e R 10 _
.I_a;m: Granted Sl : 15 i [5
Hht: IPR (Trademarks, an}mghr-: llm,gz;ns eh:'} 08 'ﬂ_g i
3) I‘uhiiﬂt:umﬁ | E | iﬂ_
3) | “Books authered which are pu_l.llisht-rl by: il
International Publishers E > I 10 il D
National Publishers 08
Cliapter in FdiedBook 05
Ldﬂﬂr of Hnnk h}r International Publisher 08 | 0%
# Editor of Book by National Publisher | 06
1)
08
10 2le)
Pl.lhllﬁllm in Pub-Med / Soupm ! wns 12
0 of rd / Reviewer / Editor 06 __l 04
4) Recoguition, Achievement & Awards (during iod) ;' 4_“5
4 | *Additionst Qualification 1
PDDSe 10
_ PG Depree o1 |07
A , PG Diploma/Fellowship 05
Online Courses (e.g., MOOCS, SWAYAM,
COURSERA efc.) B [0
b) | *Awards (by Registered Bodies)
Intemational 05 0b
National : 04 (ol
State 03
Membership of Registered Society 02 0L
\ Cormputer Secion cuby Exsistion rolorma.docx




Arricular & Extra Curricular I'_,f." ‘

i#ed Conference / CME / CDE/ Symposiug / | i
p elc. as an Organizing Secretary / a8 o }as {
1/ Member

tent 1n Mentarship program 04 0 '{f

Sports ittee (served as Commutiee member / 04 _ N
Coordimator / In charge)
Cultural Committee (served as Comnuttee member 04 -
[Coordiator /Incharge) | |
Involvement 1n NSS/Extension Activities I 0% 03

6) aistrative roles performed at Institute level / University level: 05

05
04 (04
M Wb lnls f'CﬂBegﬁ IJ:M‘J ﬂ.iltl.li.ry Cwlﬂ 03 D:B .

' Y o5 M
d of Department Signature of Dean/ Principal L]




Malarashtra University of Health Sciences

Faculty Evaluation Proforina

{(Methodology for University and Colleg teachers for calculating Acad -mic/Kesearch

SCale)

Augurt 20 2D 0 July zuﬁ.'?:?T

{Teacha whould [ill thrs, proforma, calculate the score imself and produce the evadences

__ betore the authunty for ventication)
Iari - A

Personal & Academic Information

s S D7 Potdar Minakslu Achok.
Degignation fesociale  proafessqr -
Qualificstion 1 = | pp CHom).

Name af

Prectice of medicine

y

I: CSear KB A- HMe, daandesad .

Plad oty | SenStadathongo, Newsbi #ol Motadad <

111 daminaksle . potdar 12 @ gmeul . Cgvw-

1°] agasigsoas.

o P ——

H--

Part -1
PARAMETER SCORE
ﬁndﬂnkEhg:gement
a Pﬂfnmzn:auf]lngzg{ug Imdumfl'ncﬁuL | O
Pregram Na. of No af Percenta | *Per
ﬁ:‘ N | Subject | Lectures L‘::'l“r: ge target | form
1 MSrete. assigned | ﬂ;‘. achieved | aace
(1) (2) (3) (4) (5) (6) (7)
. [@anm4 Pagfh exg Kep _
E (redwne) medd dve \€o (6S |[lo3-12 |03
ij_
.

P ALomputer Section|feolty Dvshiation Pioforma.doo
& .



b

B
:"niEl'?r:lfr:ing Attended in fast 5 years
Kol

i
Basic Fll‘!l_‘t' in Scivice can be considered)

i
i —

Advaneed
‘;!m_} other training  related to Medical
Education during assessmenl period (give

Ii’i:'h‘.il'”r.?i-

10

( “'urringlum Fnrichment:

= _‘L. —=
1) H—m*ml development*

ii) lnnagative Pedagogy®
i) C nuous Internal Assessment®
a) Pevelopment of Assessment Tool

h) bnp!mmtutjunﬁlnn&uﬂiun of CIA

*Contrfbution towards advanced learners and

Person / P'aper

{n Semlaars / Conferences / Panel

i.- Infernational {Abroad)

7)
5
for UG students for ICMR or any
project from registered body.

b) ch Projects Completed: )
More g: 10 lakhs 08
Less than 10 lakhs 3 04
Non-funded Research / Educational projects a2

| *Res Projects Ongoing:
Moro than 10 lakhs 03
Less that 10 lakhs 02
Non-funded Research / Educational projects 01 ;

F\Campter Sxtionlf sty Froforma dacs

.l
s

@



) “Consultancy (includes non-maonetary Iwuvﬁiﬂ 03 LY (
) | *Iutelectan Properiy Rights (IPR) J
Pateats "ublished 10
lﬂlu]l Lu:smud_ - == 5 ¥
"l.'_lrh_m PR {h 1dun~uk~: ( npyuplu:- UL‘:-.EI‘ISECJ—_- 08
) Iulllkal'lnus s i T
:1]_ 'HM—;I;h;{'d wl.:irh .tn- [ruljluhnl hr_ D = o
Intemational Publishers N w I | TP
Nitional Publisbess R e
_f”-lu;;qudﬂcdH:uI'-._ i i N =
| Editor ufBua&by!ntamumH'ubhsha T m __—‘
[Bditor of Book by National Pablighes ek
E o7
.
13

Mﬁﬂbcrstdp of Registered Society

B
B | *Awards (by Registered Bodies) 5
International 05
National . e
State 03
02 2

i

Imperer Section\f aculty Fralustion Protorms oo



: Orpank

Chair n

[ "Co-§ :rl'imlur & L':rlr;n i nrricular
rd C o feience ,I'I' WSO SV { ]
ka hop elc. as an Qeganuang Secretary /

n [ Membey

Involvment in Mentorship program

::ipm'ts [Commuitiee (served as Commiltee member /
CoordiBator / In charge)

Culturtl | Commitiee {:,u.,n?e:l as Commitiee membes
[ Coond nalur / In charge)

Involve u:u! i N'ﬁa’] xtension Achiviies

08 '-g
i 04 y
o4 |4
04
1 1 03

6) *Administrative mles perfurmml at Institute ]ewl / University level:
Prncipl/Dean/Thrector a5 [
Head of the Dept. 04
Membe ul‘Cn!lmclwelmmu?Cmi;uw 03 52
02 02
Ti's '.w*&".'-"': ~
Signature of Head of Dﬂpm:‘tmmt of Dean / Principal
'r
Il
i\ Comparer Saclionl sty fvatiustiin Proforma. doce

g



Maharashtra University of Health Sciences
Faculty Evaluation Proforina Wit

{Methodology for University and Colleg - teachers for calculating Acad mic/Keseareh

Score)
Augnet 202D (0 Juty 1&.?;-11'
{Teacher should fill e, proforma, calculate the score lnmself and produce the evidences

Sl | betore the authanty for venhication)
Pari-A
Personal & Academic Information
ﬂéﬁm LS YT R == o e : 5
—— Dy M\vs Swapna  Satish Thorat
l' ___ | | Asg'stant Pyofessax kit
s 4 e Hom (Ovqonon of medicine) |
Nzme of
: n Sa=2 1) g

FACmputer Section\aculty Urshiatnm Fiokaama doos

]

1) | Academic Engagement ‘ ]
a Performan :nnfEng:gi‘ ngl.ac‘hrufl‘ﬂdlﬂ].m:-_m i 27, ry

Program No. of Neof Percenta | “Per i

Sr. ) Lectures

Ne. | Smnema | Subject | Lectures | “ M | ge target | form
MS/etr. assigned od’ achieved | aace

(1) 2 (3) (4) (5 (6) (M

i |BHMS |Frrr 20 38 ooy,
'ﬂumﬁf_ 3 —
il Praer 4 & e 1 9a ¥, s 1 %<
iii.
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E >

- — =
METF Training Attended in last 5 j'i!:lFS“
— _lr L

Ihsﬂ:[Umrm Service can be musuluuﬂj 2 f:z_

Adv*ncud

*Any. other training
Edueation during  assessment

related to  Medical
period  (give

jfe.rm i
Cur lum Enr :chment‘

1) F-L'IF]H.HI dew:!ﬁpnwm‘

1) hm#vatjw: Pedagogy*
'i'i-i-j -‘f."u?iﬁﬁmﬁ Internal Assessment®

a) Development of Assessment Tool
b) i.mpiu:nmlnﬂunﬁhnduutimr of Cl1A
*Contribution towards advanced learners and
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SNIB's

smt K. B. Abad Homoeopathic Medical College, Shri R. P, Chordiya Hospital &
Bhamasha Shri V. D. Mehata, Dev-Vijay P.G. Institute of Homoeopathy & Research Centre

Neminagar, Chandwid

PERFORMANCE APPRAISAL FOR
R.M.O. / M.O. / ASSIT. PROFESSOR / ASS0. PROFESSOR / PROFESSOR

GENERAL INFORMATION :

1 Name
2 Date of Birth
3 Address

4 Qualification

.5 Name of Department

B "EHFGRMAHEE OF ENGAGING LECTURES / l’m

6 Designation
7  Date of Appointment

8 Tolal Experience

9  Duration of appraisal

10 Leave record (Availed)
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VMol _ 23726803 b

Phone :

et oan CHem)

l:{ N 2 b < telilrs
rodt 850y

a) In the Institution : g_aJUq [15¢3
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2. Others:- —

0D:-_72_ DL:-
11 a) Number of seminar, conference, workshop, ROTP & CME attended. :- 7] ‘ff
b) Number of articles, papers published. - (]

c) Number of work as resource person in olfher institutes - —

No. of Lectures l'ernentage Points
:; é?:rsi !;::J;: Lectures | Actually target ;ﬂ&ﬂﬁl Performance | zchieved
: target | engaged | achieved ' {Pertormance X 5
(1) (2) (3) (4) (5) (6) (7) (8) (9)
,ﬁ, #;,{5 : Excellent -1.0
01 &%t"*& wy‘:‘ 1S 12 8 |-”/ 3 08 (100-91)
‘ —% | Good0.7 - O
£ o o R N e
02 @ﬂ* oo o1 | 47| Bb7/| o2 | Aversgens
I i (70-51)
s C\nl‘-"'fﬁ co "1 1Q : A Poor-0.2
03 Q}"“M bqa* (50-00)




C PERFORMANCE OF STUDENTS' ATTENDANCE :

ol *,.,f e Average of Paints
Sr. | Class/ | Subject il “'“n Student | Attendance ';'::"“'": =F achieved
No. | Course | taught m‘ 7 g | onRell q?m+ c;:‘?'; [Parfarmance X §)
(1) | (@ (3) - f (5) (6) (7) (8) (9) (10)
¢ Excellent
01 '§ A 2240 AR |1 220 10
ﬂaﬁkﬁ\-@"’ﬁ L 73307 (100-81)
“ .
_ <
02 A’ﬁv‘* W9 3060 | 47 (11 12007 | €4T] [G3507 |7
v arnfe - 65 ° e =3-<
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D PERFORMANCE OF RESULT .
St Class / mnT Immmﬁdmuh m afing | Performance Points
Mo | iCoueee tught | | inlast2 exam. m-:ﬂﬁh “"m“ Performance -""""""'m
(1) {2) I?ﬁl ' (4) (5) (6) (7) (8)
1 Excellent
AN TS = 10
= %&ﬁk ik Eb,._,{ 271 ) 59 o (100-91)
| « | Good-07
02 871 [, | o 5. §F
¥ v
03 {70-51)
Poor-0.2
04 - (50-00)
) Total points achieved in tables 8, C& D= | [."0 C
* Achievements by students if any, (Gold medals / awards & national / international publication etc.)
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CGTHER PERFORMANCE :
[ io. Performance indicator to be assessed i e i 3o
f : i Excellent | Good | Average | Poor |
1. Class Room-Planning and control :
a) Planning of lessons throughout the academic year e
b) Effective communication of subject matter and clarity of speech Tt
¢) Management of lecture and class control —
d) Involvement of students in learning process —~—)
2] Use of media such as charts, models, transparencies, OHP, VOR, TV. -
Or
a) Planning of clinical teaching / activity
b) Communication with patients / students
c) PR with patients [ students
d] Management & control of present situation
e) Involvement of students in leaming process
2. Curricular activity et
a) Arranging special lectures, camp of eminent persons Tt b
b) Conducting special training for low profile students —— sk
}  Attitude towards maintaining cleanliness & aesthetics e
) Interaction with teachers, physicians other than his own discipline —
#] Preparation and display of instructional material, charts, models elc —~—
3. Students’ guidance and counseling : —~
a) About books and literature ey
b) About higher education / career planning
¢} Abouw job opportunities / entrepreneurship T~
d) For preparing interviews /[ personality development T~
e} For independence study technigue ~
4. Assignments [ Evaluations :
a) Giving assignments regular and assessing promptly _ . —_—
b) Maintaining quality and standard of questions [ evaluations. -
¢} Providing feedback to the students about shortcomings ~—
d) Innovations in paper setting / evaluations S
e) Recnn:l_lmeﬂhuul students’ profile ~u
’:rﬂ:ulum / Learning Resources Development :
a) Interest shown in curriculum development or preparation of syllabi Or =
Interest shown in development / innovation in clinical activity / Hosp.
b) Preparing question bank Or [
Initiation / involvement in preventive & social health of the area .
c) Motivating students lor study [ research S~ i
d) Preparing handouts / laboratory manuals / writing books, case “ at
studies etc. i (-
e) Innovation in methodology / technology ~ L ar
5. Seminars / Training : )
a) Use of library books, periodicals, journals elc. - '
b) Attendance in seminars [/ conferences work shops — -
€) Writing articles in state or national level periodicals — -
d) Delivering speech inother institulions -~ b
e) Membership of professional bodies awards and honors ~ I_‘_‘.ﬂ
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Evaluation by Repurt_i_r_agff%lft;&__i

No. Performance indicator to be assessea
B B Excellent | Good | Average | %50y |
7. | Co-Curricular Activities : b
a) Consultancy any 1@ting in relevance of work area or organizing - e}
cantinuing educatin programme for revenue generations :
b} Organizing semina '.cunference* workshop / camp e p 'I
£] Organizing industrial¥isits / study tours for students or taking imterest in 1 —
NSS / Blood donatioffyf plantation / medical camps etc.
d) Contributions to maintaining student discipline in general =~
&) Ability to work as fEsource person T~
8. Administrative functions : _
a) Contribution to conduct of sports & cultural activities T
b) Worked as examingtion / academic / admission / clinical activity
In-charge  Jilong |
¢} Maintenance of stalents or general discipline or work as rector /
warden ' -
d)  Work as In-charge fofhousekeeping / environmental hygiene / cleanness
of class rooms [ premies / gardens / security. ="
e] Interest taken in aclivities related to canteen, Co-operative stores h"““-..c' ;.
etc. or Willingness to take up higher or any responsibility \ l
A
_FINAL ASSESSMENT : :
Btk Points | N~te : The speaal points maximum of 5 may be awarded
N - achieved | by reporting officer for the extra ordinary contribution
a) | Tetal paints achieved in tables (&, C & D) |2— {mention activities for which special points sre given)
|Consider total points for MO are 11) t
Points for other No.ott Multiplying 100-81  :Excelient 80-71  :Very good
performance marks factor 70-61 : Good 60-51  : Average
b) | Excellent 10 50-35 ‘Below average 34-00 :Poor
28 25 i 49 General assessment & evaluation with remark by HOD :
d) Average 5‘ 1.0 5 a? e
e) | Poor ' o4 ———&Lﬂ? §=
f) | Special points given by reporting officer ? -l
(Maxs) SS#£ Grade :
Total gpints aclileved out of 100 : '.
In words : Mf
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